Option 1 - Possible employment with
PP&L or PMC

Option 2 - Early retirement with
severance allowance

Option 3 - Severance allowance

Each employee had 30 days following the date
of his layoff to make his determination.

23.  Prior to December 14, 1984, Arnold
McCracken had been employed as the general
outside foreman.  His job responsibilities
were those as listed on Exhibit 7.  With the
closing of the underground mining operation,
many of Mr. McCracken's duties as outside shop
foreman were eliminated since a majority of
his activities had to do with the repair of
underground mining equipment which was no
longer called for.  Based upon the completion
of underground mining, Mr. McCracken's posi-
tion and that of a number of other employees
were terminated as no longer needed.

24.  In May 1983, Mr. McCracken had been
designated to stay at Lady Jane as a sampler
(Exhibit 1).  The rate on the sampler position
was $10.78 per hour.  That rate did not become
effective for Mr. McCracken until January 2,
1985, since from December 17 until January 2,
he was on vacation (Exhibit 8).

25.  In 1983, when positions were assigned
for the surface facilities, it was determined
by management that Mr. McCracken did not have
the necessary experience to perform the posi-
tion of plant foreman.  He had never performed
that task in the past, and the incumbent, Clair
Ireland, was designated to perform that task
subsequent to the termination of underground
mining operations at Lady Jane.

26.  Some tasks formerly done by

Mr. McCracken were now assigned as additional
responsibility to Mr. Clair Ireland or other
Lady Jane employees; other tasks formerly

161s given an option election in which they
